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Key survey
findings of 2019

1. AlA Vitality Age

08 %, My it

actual age (70%: 28

What does ALA Vitality Age show?

A VitEiy Age ls your ageaftar ncudng tha
Impact of Hestylke, cinicl and ment  wellbaing
kSIS O YU kong- term hesalth,

AlA The difference
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his# her actual age.
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2. Lifestyle health

i'.iglgsizlacﬁuity
of employess do less than the recommended

150 minutes of physical activity per week

Likslast year, most organisitions indlcits that their
employees ane sedantary (stting, Inadw ¢} for alarge part
of thair working day. Sadentary Hme NOToTses 3 parsom's
risk of dsaasa, beyond tha nagative Impact of Inashdant
physical actity.

ii.. Murrition
G0% are not eating a
heaithy diet {200 07%)

But vl 10075 of the amployees ans ot risk of ot least ona
nuirtfion slamant. Within key nuirfion dament=, amployees’
s ana poorast Intha anca-of frufts and vegetabios

Oata colected through Malay sa's Haalthiest Workplacs by
AlAVitalty has showm thist fruit and vepetabis ntake s tha
nuiritional damant which can ba most axsly addnessed

In theworkplaca, with 32°% of organi=mbons aooss the
Healhikest Workplacn study In Asia Padic indcating that
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MALAYSIA'S
HEALTHIEST
W®RKPLACE

AlA Lty

AlA chief: Malaysians
struggle to prioritise
health over work

he annunal Malaysia’s Healthiest Workplace

by ALA Vitality Survey returned for the third

time this year with almost double the par-

ticipation rate. A record 230 organisations

and 17,595 employees participated, versus
117 organisations and 11,551 employees previously.
The strong participation, ALA Bhd's new CED Ben
Mg says, shows that Corporate Malaysia is increas-
mgly aware of the need to understand the state of
employees” health.

The survey findings highlight that mental health,
workplace bullying, sleep deprivation and muscu-
loskeletal conditions continue to affect the produc-
tivity and everall health of employees. In particular,
51% of Malaysian employess suffered from at least
ene dimension of work-related stress while 534 got
less than seven hours of sleep in o 24-hour period.
1t is also found that finandial concerns contine to
contribute to underlying mental health problems,
with 2% reporting that they had a lot of financial
bardens.

Additionally,a majority of them suffer from shoul-
der and neck pain, with B4% of employees reporting
cne or more muscaloskeleta] conditions.

It is undeniable that Malaysians struggle to pri-
oritise their health over work, especially compared
with their Western counterparts, Ng says. “Long
howrs ot the office, incressed after.hours work com-
nectivity and the glorification of overworking have
all manifested in dinical health conditions, mental
health problems and sleep deprivation”

About 153 milEon of Malaysia's laboar foree spend

This is the third year of Malaysia's Healthiest

the majority of their time at work, Ng notes, yet
there has been little focas on the role of employers
in promoting workplace health.

Research, however, has shown that the proactive
managementof employess’ physical and mental hea ki
ran produce 8 moge of importa ot bosiness benefits —
including a reduction in absenoe, greater staff engage-
ment and prodectivity, and a reducton instaff turmower.

Om that note, Malaysia's Healthiest Workplace
by ALA Vitality Survey measures the state of over-
all wellbeing in the workplace and takes stock of
employee’s mental and physical health, work en-
gagement, as well as its impact towards workplace
productivity. Through the findings reported from
the sarvey results, employers are empowered with
the right knowled gz and strategies to invest in the
hiezlth and wellbeing of their employess.

It is hoped that employers will, through the sur-
vey's findings, recogmise that 2 happier and well-rested
waorkfore is more productive and that there iso nesd to
imvest in interventions that promote 2 more balamoed
lifestyle as part of their workplace cultare, Ng says.

“As cne of the leading providens of life and health
insurance in Malaysia, we are always challenging
ourselves to develop mnovative solutions that meet
the evolving needs of car customers. I'n addition to
that, we're always on the lookout for new ways for
us to fulfil sur promise of helping Malaysians live
'Healthier, Longer and Better Lives”, It was only nat-
ural for as to look into the health and wellbeing of
the Malaysian workforee, where there remains much
wurk to be done on this front,” Ng adds. x]
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Long hours at the
office, increased after-
hours work connectivity
and the glorification of
overworking have all
manifested in clinical
health conditions,
mental health problems
and sleep deprivation.”

4. Working days lost per employee

How does the
productivity at work?
ABSENTEEISM redors to the actual
absanca of employeas from work. It
15 3 good Indlcabor of tha haalth of an
STy, taking Into aomunt absences
due o sicknass or heaith probicmes.

MEASLINE

For Malaysia, the estimated average
monthly cost of health-related absence
and presenteeism per organisation

is estimated at

RM1.46mil

FRESEMTEEISM rafers to a scanarks
whan an ampioyes-ciocks Inbut s unabia
b parfiorm weark diue: b health ke,
I of concentrakion from lack of Soap
or siress, smang othars.
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5. Clinical health

What is dinical heath?
Chrical sk Taciors can refer
to aithar 3 ranga of Indkcators
that act o= procursors io --

SUffer one of moNe

8476 mmmi e

6. Mental health

MENTAL HEALTH and WELLBEMNG |5
relsbed to & wide rarge of Factors such as
poor ifesty ks boiaw lours, hasith concarmes
and financlal concarms. Other workplaca
Enus suchias siress, orgenisstional odturs,
keadarship and bulfying can aso mpect the
mamtal hasith and wallbsing of stalf.

20% 22%

ara bullkad ot work hewa a lot of finandal
[Zona-20%p conoems (2018: .75

517%

noeasingty, martal health Isbhang

they offer fresh frult and vagstables.
il Smoking
- 0% are curTENt SMOKETs
r . N mm

Workplace by AlA Vitality Survey

Who took part? 230

organisations

-~ L
recogrised 25 one of thekey drivars of are 3k risk of at
gereral heaith and wallbaing, and has baan lazest one work-
found b subetantialy Impact productivity nlore
and engagemant In the workpaoa. (3018: S0.3%)
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7. Sleep
Long wor king hours, Inaasing

‘wof k- nelabad stress ara al factors:
Esodatod with sheap probisms in

53%

¥ I Besides tha datrimantal effacts on
employas hestth outcomas, thie costs:
dus o productivity loss contributa to
' the giobal eoonomic cost of =moking.
Combined, producthv ity kess and
heaithcrs expanditura amount bo
LE% of thaworkdtwids GOF.

3. Employees’ health perception

O What are the risk factors?
O » Body Mass indax
of « Physical
h.avei_nr! » Hutrition
morerisk factors,  °
[En— » Aicohol
I BAwiareness is a start...

Feopka arg less Tkaly 10 maka

changes o their Mastyles I they
partaive temsahvas b0 be haalthy.

DMSTRIBLTION OF RESPONDENTS BY J0B CATEGORY (20'aw)

. Oooyaton 2016 | 308
£ 17,595
H '
1'| - employees
. {208 11557)
Tu
P

] || ASIA FACIFIC

L Irpewrra lecrEin Swia o e Zmen
F jurEn wran Wi Ll

ISTRIBUTION OF RESPONDENTS ACROSS INCOME GROUPS®
Inmeegne W20 3mE

B aefige st g ol |3
B

426

organisations
across Auswalla,

Horg Kong, Matzysa,
Sl Lanka and Thalland

(20123400
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(2one: 24.87)
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the survey
conducted?

wor kars who wouldinot normaly b of emply cas
OasNed a5 baing 21 risk Tor Sean report gatting
disoniars. Slaap probiams hava boan less than
shien bo increasa tha probatily T hours af

of doveioping sovena mant haalth shesap par night.
conditors. Workar s who report (2018: 54.4%)
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mare [lkaty bo avold ookl imtaraction
at work.
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